
Playing Card Hierarchy - In this activity, participants will explore how respect is shown through actions and
interactions, learning how perceived status influences behavior.

EXPLORATION ACTIVITY: 

A deck of cards (remove the
aces).
Four signs labeled: KQJ, 

         10-9-8, 7-6-5, and 4-3-2

When you treat people with respect, you create an
environment where they feel valued. This encourages open
communication, teamwork, and support among individuals.
Practicing respect builds understanding and fosters stronger
connections. By practicing respect, we create opportunities to
connect and grow together.

Respect isn’t just about avoiding rude actions; it’s about showing
care and understanding. True respect requires effort and is
shaped by our interactions with society, family, and peers. Status
and context also influence how respect is given and received.
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Were you taught to say “please” and “thank you”? Why do habits like
arriving on time or saying ‘excuse me’ matter in showing respect?
These small habits reflect respect in daily life. Can you think of other
actions that show consideration for others?

WHAT YOU'LL NEED:

FACILITATION TIPS:

When distributing cards, be
mindful not to assign low-
value cards (2, 3, or 4) to
participants who may feel
self-conscious or already
experience exclusion. 

Balance is key to ensuring
everyone feels included.

CONVERSATION STARTERS:

Hand out cards face down. Instruct participants not to look at
them.
Explain that participants will role-play as if at a company party.
Interactions should be based on the visible cards on others’
foreheads:

Higher cards (Kings, Queens): Treat formally, like a leader.
Lower cards (2, 3): Interact casually, like with a friend.

On "Go!" participants place their card on their forehead and
mingle.
After a few minutes, stop the activity. Without looking at their
card, ask participants to guess their category based on how
they were treated and move to the corresponding corner.
Once everyone is in their corner, give the signal to reveal their
cards and compare their guesses to their actual status.

KEY OBJECTIVES:

Identify behaviors considered
respectful in the United States. 

Practice demonstrating respect
in a group setting.
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Place the four signs (KQJ, 10-9-8, 7-6-5, 4-3-2) in separate corners.
Remove cards from the deck equal to the number of participants, ensuring an even mix of high,
mid, and low cards. Exclude Aces.



APPLICATION DISCUSSION:
What similarities did you notice between this activity and real-life
situations in your family, school, or community?

Can you think of someone in real life who fits each group? How do
you treat them, and is it different from how you treat others? Why?

Are groups based on perceived respect or status (like cliques)
helpful or harmful? Why?

What is a respectful way to communicate to someone that you need
space or don’t want their company?

What verbal and non-verbal cues did you notice, and how did they make you feel?

How many interactions did it take to figure out your group? Was it easy or hard to tell?

How did it feel to be treated based on your group? What did you notice about how others treated you?

How does this activity relate to respect in real-life situations?

REFLECTION QUESTIONS:

Respect is shown in many ways. Taking the time to understand how respect is expressed and
received—especially in cultures or situations different from your own—demonstrates care and
builds trust. By acknowledging and valuing these differences and actively showing respect, you
create opportunities for stronger relationships and better communication. Respect builds the
foundation for trust and connection, paving the way for success in all areas of life.

CONCLUSION:

Respect Lesson and Activities: https://theresponsivecounselor.com/2020/01/respect-lesson-and-activities.html
Respect by Character Counts: https://charactercounts.org/c3/
Show Some Respect: https://www.youtube.com/watch?v=t40SZtaJo84 (4:09 minutes)
Communication Skills for Workplace Success: https://www.thebalancecareers.com/communication-skills-list-2063779
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