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Handling Employment Gaps

Careers are not always straightforward. Life happens, and
so do gaps in your employment. What matters most is
what you did during that time, what you learned, and how
you are prepared to contribute now.

This is especially true in rural and remote communities,
where career paths may include seasonal work,
caregiving, relocation, or limited access to local job
opportunities. These experiences are valid and often build
meaningful, transferable skills.

Gaps Are Normal

If your resume includes employment gaps, you are not
alone. It is common to step away from employment for a
variety of reasons, including:

» Continuing education or certifications

» Career changes or exploring new opportunities
» Health needs

» Relocation, including moves to or within rural
communities

Unexpected life events

Employers are often more understanding than job seekers
expect. A gap does not automatically raise concern, but
lack of clarity can. The gap itself is less important than how
you explain it.

Focus on What You Did During the
Gap
Time away from a traditional job does not mean time

without growth. Many experiences during a gap build
valuable and transferable skills.

Examples of relevant activities include:

* Caring for children or aging parents

» Freelancing, consulting, or project-based work
» Continuing education or certifications
Volunteering or community leadership

« Starting a business or exploring a new career
direction

« Managing personal or family health matters

» Relocation or transitioning into a rural or remote
environment

These experiences often build skills such as organization,
communication, problem-solving, leadership, adaptability,
and resilience. Many of these are especially valuable in
remote work settings where independence and initiative
are essential.

Example:

Family Caregiver (2022—2024): Managed schedules,
coordinated medical care, handled finances, and
maintained detailed records.

Using years instead of months in your dates can also
reduce the visual impact of shorter gaps.

Be Honest and Brief

Employers value honesty. Addressing an employment gap
does not require sharing personal details.

 Provide a brief, factual explanation

« Avoid apologizing or over-explaining

« Do not speak negatively about past situations
« Focus on growth, readiness, and relevance

What matters most is showing that you are prepared to
contribute and that your experience aligns with the role
you are seeking.

Use Your Cover Letter to Explain
Gaps

A cover letter is often the best place to explain an
employment gap. It allows you to provide context without
interrupting the structure of your resume.

Employers want to understand that you are:

* Prepared to return to work
* Motivated and engaged
* Ready to contribute

This is especially important for remote roles, where written
communication is often your first impression and provides
insight into your professionalism and clarity.



Handling Resume Gaps

2

Keep It in Perspective

Confidence matters when discussing employment gaps.
If asked about a gap:

* Stay positive and forward-focused
» Emphasize what you learned
» Connect your experience to the role

How you present your story matters more than the gap
itself. Employers are more likely to see your experience as
growth and resilience rather than a limitation.



