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AI can help you approach your job search with a massive information advantage by evaluating an employer’s financial
business model and calculating the exact market rate for your specific background far faster than pulling all the data
yourself.

Job seekers sometimes approach the business side of a job search blindly, guessing their salary requirements and
skimming a basic homepage. By using AI as an interactive research assistant, you can quickly decode how a company
operates and accurately benchmark your financial value before a recruiter ever brings up compensation.
The 60-Second Company Brief

Skip the hours spent digging through corporate websites and public financial statements. Instead, you can run a targeted
prompt to pull a company’s financial engines, market competition, and specific positioning rules into a crisp, scannable
brief.

The Research Prompt:

Assume the role of a career consultant with over 20 years of experience. I am targeting the [Insert Target Job Title] position
at [Insert Company Name]. Conduct detailed research using your live web-browsing capabilities and return a scannable brief
covering the following three areas:

1. Core Business Model: How exactly do they generate revenue? What are their primary products or
platforms, and have they made any major corporate or digital framework shifts recently?

2. Competitive Landscape: Who are their top three direct market competitors, and how are [Insert Company
Name's] products differentiated?

3. Strategic Insight: Give me specific, high-value background insights about this company based on their
recent updates or public announcements or shifts in remote or distributed team operations.

Take this Action:

Review the generated brief before applying or jumping on an introductory call. Identify one unique detail about their
business model or a competitor and reference it naturally to show you understand their business landscape (e.g., "I
noticed your product differentiation relies heavily on asynchronous automation, which ties directly into my background...").

Market Salary Benchmarking

When an application or a recruiter asks about your salary expectations, guessing a number can accidentally price you out
of the running or cause you to lose what you may have received.

To get accurate numbers from AI, you must bypass public, self-reported data which tends to be highly inflated. Instructing
the AI to act strictly as a corporate HR professional forces the tool to pull from realistic internal compensation metrics,
adjusting for your geography, exact experience level, and remote market premiums.
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The Salary Prompt:

Act as a corporate compensation analyst and human resources director. I am negotiating the starting salary for a [Insert Target
Job Title] role based in [Insert Your City/State or specify 'Remote'].

Review my resume and the target job description below. Based on internal corporate benchmarking data, what is the realistic
market salary range (minimum, midpoint, and maximum) for someone with my exact experience level?

• My Resume: [Paste Resume]
• Job Description: [Paste Job Description]

Take this Action:

Use the AI's calculated "midpoint" as your anchor number. When asked for your target salary, give them a tight $10,000 range
built around that midpoint (e.g., "Based on current market research for this role, I am targeting a base salary between $85,000
and $95,000").

Markets, remote compensation standards, and cost-of-living data fluctuate rapidly, and your data points must reflect current
economic realities, not historical data from two years ago.


